On the way home you recognize an employee,
advising a customer exemplary following the
“best practice rules”.
Because: The development program of
ensures sustainable improvement in
performance of your employees and
executives.

In the morning you read today’s
newspaper with its headline: Your company is
a leader in its branch.
Because: The successful concept of
makes a competitive advantage visible.

On the way to your office you meet an
executive who prepares himself for a staff training.

Your colleague from the branch in Warsaw calls
you to tell you about how marvelous his seminar
went yesterday.

Because: In the development program of
executives take responsibility for putting it into
practice.

Because: The development program of
is reproducible and usable internationally as
well as cross-culturally.

You read calculations of profit and loss
throughout the year. You are glad about
the decreasing costs of 20% compared to the
year before regarding human resources
development. Your own employees operate
as trainers and coaches. You save money for
externals.

You get the new version of a training
session from PE Systemtraining that is
adapted especially for you. Also, you
get a draft concerning a new topic that
you requested.
Because:
makes it easy for you to
integrate new, relevant topics into existing
concepts and to extend the program with
new training sessions.

Feel your own way.

One day with PE-Systemtraining

You have an appointment with a new
employee and assign him straightaway for
a staff seminar next week.
Because: The modular conception of
makes it possible for every new employee
to get started in a smooth and
straightforward way.

After lunch you walk around and see an
executive doing a coaching conversation
with an employee.

Because:
ensures a company-wide,
decentralized implementation of internal
resources.

You read the second test results regarding
customer satisfaction. The numbers have
improved a lot.

Together with a colleague you walk into
the training room where a staff seminar
takes place. The internal trainer works with
participants on the implementation of the
“best practice rules”.
Because:
puts the
company’s goals into specific actions
and creates an important orientation
for everyone.
.

Because:
focuses on short coaching
conversations in the working environment. This is how
executives ensure putting a concept into practice.

Because: Success will become measurable.
You work with simple success controls.

On the way to a meeting, you pass the seminar
room and see a flip chart on the wall showing
the “best practice rules” of your company.
Because:
develops the “best practices”
with you that apply to your company.

